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Central Purpose 

 To resolve labor-management disputes between 
agencies of the District of Columbia government 
and labor organizations representing employees 
of the various District of Columbia government 
agencies. 

 
Key Facts 

 The Public Employee Relations Board is an 
impartial, quasi-judicial, independent agency.  The 
Board is made up of five Mayoral appointees from 
labor, management and the public. 

 
Goals/Performance Measures 

 To process cases in a timely fashion 

 Fair and impartial adjudication of cases 

 Resolve cases prior to adjudication 
 
Programs/Services 

 PERB is responsible for determining appropriate 
bargaining units; certifying, decertifying, and 
clarifying labor organizations as exclusive 
bargaining representatives; facilitating and 
reviewing election procedures and results 
concerning the selection of exclusive bargaining 
representatives; investigating and adjudicating 
unfair labor practice complaints; reviewing 
appeals of grievance arbitration awards;  
determining impasse status of collective 
bargaining; facilitating impasse arbitration; and 
determining the  negotiability of proposals 
submitted during negotiations. 

 
First Quarter CY2015 Hot Button Issue(s) 

 Labor-Management Labor Relations Training  

 Pilot Hearing Examiner Settlement Program 
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Boards and Commissions relevant to the agency (if any) 

Board Name Name of Chairperson No. of Members 

Public Employee Relations Board Charles Murphy Five (5) 

 
Budget FY2015 

Total Budget $ 1,253,206 

 
No. of Employees 

Current No. of FTEs Nine (9) 

 
Union Representation 

Union(s) Union 
Representative 

No. of 
Members 

N/A   

 
Facility Location(s) 

Facility Name / ID Address Zip Code Ward Main Phone No. 

PERB 1100 4th Street SW, Suite 630 20024 6 (202) 727-1822 

 
Key Projects/Initiatives 

Project/Initiative Name Brief Description Delivery Date 

Labor-Management 
Training 

Conduct labor relations training for District employees, both 
management and union, engaged in the administration of collective 
bargaining agreements. 

September 
2015 

Office Expansion PERB expects to expand to adjacent office space now occupied by 
OEA 

September 
2015 

 
Capital Program(s) 

Project Name Budget ID Funding Source Project Budget Current Balance Delivery Date 

N/A      

 
Important/Significant Dates 

Event Brief Description Delivery Date 

N/A   

 
Key Contracts 

Project Name Vendor Name Total Contract 
Value 

Contract Term 

N/A    

 
Key Agreement(s) / Memorandum(s) of Understanding 

Project Name Brief Description Agreement Term 

N/A   
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Grant(s) Awarded (or Pending Award) to Agency 

Grant Name Name of Grantor Total Grant 
Amount 

Current Grant 
Balance 

Grant 
Expiration 

N/A     

 
Active Litigation(s) 

Project Name Brief Description 

N/A  

 
Consent Decree(s) 

Project Name Brief Description Agreement Term 

N/A   

 
 
 
 


